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Employers Who Might Select an ICHRA

What Is an Individual Coverage Health  
Reimbursement Arrangement?

ichras are a way for an employer to provide employees with a health plan while 
managing costs. with an ichra, employers set a dollar amount they are comfortable 
contributing each month while their employees choose a plan to  
fit their needs.

  

employers who are  
on a fixed budget 

employers who do not  
have enough employees  
to participate in a true 

group health plan 

employers who want  
their employees to  
have a wide variety  

of plan options

OR OR
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Benefits of an ICHRA

Benefits of an ICHRA for the Employer
n  It is a tax-deductible expense for the employer.

n   Employers define their benefit budgets and control 
health benefit costs.

n   It takes the burden of managing a health plan off  
the employer. 

n   Employers can use our AccrueHealth portal to access 
monthly reports on their ICHRA accounts that include 
employees enrolled, contributions posted and bank 
account activity.

Benefits of an ICHRA for the Employee
n   An ICHRA is a tax-free benefit. 

•  ICHRA contributions are excluded from the  
employee’s gross income. 

• ICHRA contributions are not taxable.

n   Choice/flexibility/personalization of plans: Employees 
can choose health insurance plans that best fit their 
individual and family needs.

n   Plan portability: Employees own their health insurance 
coverage and can take it with them if they change jobs.
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How Does an Ichra Work?

the employer 
determines which 

employees are 
eligible to participate 

in an ichra. 

the employer sets  
a monthly cost  
to contribute. 

employees choose to 
enroll in any of the 

individual and family 
plans offered 

through blue cross. 

employees use  
the employer 

contribution to pay 
for their individual 

and family plans.

1 2 3 4

n  There are no setup fees.

n   AccrueHealth charges an HRA administrative fee to the employer of $25 or $2.25 per member per month, whichever  
is greater.

Contact your agent to learn about reduced HRA administration fees  
for active chamber members in South Carolina.
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The employer uses standard payroll information to complete an employee census provided by BlueCross.  

BlueCross then uses that census information to help the employer create classes of employees.

The employer sets a monthly contribution to employees.

n  There are no minimum contribution requirements or maximum contribution caps with an ICHRA.  
n  Employers can offer each permitted class a different allowance amount.  
n  Employers can choose to offer different allowance amounts based on an employee’s age or family size.

BlueCross generates a quote that tells the employer who qualifies to participate in the ICHRA based  
on affordability.

The employer completes ICHRA group forms.

The employer will receive a welcome letter requiring approval of premiums and ICHRA amounts for funding. 

the employee enrolls 
in an individual or 

family plan through 
blue cross.

the employee 
completes ichra 
employee forms.

1 2

 How does BlueCross make plan substantiation easier?
When employees choose a BlueCross health plan or BlueCross Medicare supplement plan, BlueCross automatically  
manages the ICHRA plan substantiation requirement for the employees! 

How Does an ICHRA Work?

Employee Enrollment Is Easy!
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Easy Payment and Reimbursement Models

we make it easy on everyone with our payment and reimbursement models.

Payments Through Payroll Express
If employees choose coverage through a BlueCross individual or family plan and the employer allows payroll  
deduction for any remaining premium, payments can be made by the employer through Payroll Express.

Employee Reimbursement
If you have employees who have original Medicare coverage, out-of-state coverage or coverage through another carrier,  
reimbursement for those employees is seamless.  

1. Employees will need to pay their monthly premiums as billed by their carriers.

2. Employees will then submit a copy of the invoice and proof of payment to Enrollment.Accruehealth@bcbssc.com.

3. Reimbursement payments are direct deposited into the employees’ bank accounts. 

All group and employee forms, questions and comments  
should be sent to Enrollment.Accruehealth@bcbssc.com.
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Notes
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